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12
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1.2

EXECUTIVE SUMMARY

GL Hearn with Bridget Baker Consulting have been commissioned by Warwick District Council to

undertake a hotel needs and economic impact assessment for St Mary’s Lands, Warwick.

This report comprises the economic impact assessment and is supplementary to the Hotel Study by

Bridget Baker Consulting. The key findings of this report are:

The hotel once operational will make a positive employment and economic contribution being:

Direct Hotel employment of around 40 full time equivalent jobs.
Hotel multiplier effects of around 12 jobs at the District level and 20 jobs regionally.
Displacement in the hotel market at a rate of 5-10%.

Facilitating an increase in demand of around 200% for events and conferences at the
racecourse resulting in 5-10 full time equivalent jobs at the racecourse.

Supporting 10-14 town centre full time equivalent jobs through ancillary guest spending of
around £1.55m per annum in Warwick on restaurants, shopping and entertainment.

The indicative total of up to 76 jobs' could generate around £3.02m GVA per annum in the long
term for the District.

The construction phase of the hotel will also make an employment and economic contribution of:

Construction spending of around £8.5m over 2 years.

Temporary construction employment of around 55 temporary full time equivalent construction
jobs or around 28 per year.

Multiplier effects are expected to support around a further 6 jobs in the town, 17 for the District
and 27 for the West Midlands.

The development will contribute £3.0m of direct GVA in Warwick and multiplier effects could
generate £2.8m GVA nationally.

! Excludes any consideration of any displacement generated in the hotel market and assumes all ancillary
spend of hotel guests is captured in the town centre.

GL Hearn
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2 INTRODUCTION

2.1 GL Hearn with Bridget Baker Consulting have been commissioned by Warwick District Council to

undertake a hotel needs and economic impact assessment for St Mary’s Lands, Warwick.

2.2 This report comprises the economic impact assessment and is supplementary to the Hotel Study by

Bridget Baker Consulting.

2.3 This report considers the following:

The employment and economic of the construction phase

Construction spending.

Temporary construction employment.
Multiplier effects.

Gross Value Added.

The employment and economic of the hotel operational phase

GL Hearn

Direct Hotel employment.

Hotel multiplier effects.

Displacement in the hotel market.

Benefits to the racecourse in terms of increased events and conferences and resulting jobs.
Benefits of guest spending on ancillary items (restaurants, shopping and entertainment).
Gross Value Added.

Page 5 of 12
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3 CONSTRUCTION PHASE

3.1 This section considers the economic and employment effects of the construction phase of the

development.

3.2 The construction cost of the proposed development is estimated to be £8.5m ? and the duration

around 2 years.

Direct employment

3.3 Drawing on the ONS Annual Business Survey Regional Accounts and Business Register and
Employment Survey 2014 data on construction industry West Midlands turnover to employment
ratios, the anticipated construction employment requirement for the scheme is around 55 temporary
full time equivalent construction jobs or around 28 per year. This takes into account the proportion
of construction spend on labour, the remainder being on materials, goods and services. The
number of individuals involved in the development is likely to be higher however these may not be

employed on a full time basis.

Table 1:  Direct construction jobs

West Midlands  West Midlands Scheme Scheme
Turnover to

Construction Construction Construction Construction

Employment Ratio

Turnover Employment Spend Employment

£16.89m 109,000 £155,000 £8.5m 55 (28 pa)
Source: ONS Annual Business Survey Regional Accounts / Business Register and Employment Survey 2014

3.4 Of the jobs supported by construction, around 48% of these are expected to be taken by those

living in the District, assuming existing commuting patterns (Census 2011).

35 Construction involves a wide range of trades and specialist skills who are involved with the site as it
develops. With some 2,500 construction sector jobs in Warwick District’, the development will help
support existing local and regional trades and contractors. Given the development's requirements
compared to the scale of the labour pool, displacement of other schemes is considered to be

negligible.
Multiplier effects

3.6 In addition to directly supporting construction employment, the supply chain requirements for goods,
services and materials from other sectors will generate ‘indirect’ employment, for example in the
manufacture and transportation of materials. The ‘induced effect’, being the expenditure of wages

from both construction and supporting sectors, will also drive further benefits across the economy.

% RLB Digest 2016, upper scale of Birmingham area costs for 3 star hotels at 100 beds
* Nomisweb / ONS Business Register and Employment Survey 2015

GL Hearn Page 6 of 12
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3.7 The HCA Additionality Guide (2014) provides ‘ready reckoners’ which combine indirect and induced
multiplier effects. For typical activities a medium level of linkages is applied. This indicates that
multiplier effects will support around a further 6 jobs at the local neighbourhood / town level, 17 for
the District, 27 for the West Midlands and 121 jobs at the national level.

Table 2:  Direct and indirect/induced temporary construction employment supported

Direct employment Com_po_site IrEeEt! neeze Total employment
multiplier employment
Neighbourhood 55 11 6 64
/ town
District 55 1.3 17 72
Regional 55 15 27 82
National 55 2.7 121 176

Source: HCA Additionality Guide (2014) (District level estimated, GL Hearn)
Economic output

3.7 The construction phase will also make a significant contribution to economic output or Gross Value
Added (GVA). The ONS Business Register and Employment Survey Regional Accounts provide
information on the West Midlands ratio of turnover to GVA which indicates that the development will
contribute £3.0m of GVA in Warwick.

3.8 This will be further increased through the composite multiplier effect supporting output in other
related industries. Using a UK average of £24,616 “ the 121 national induced and indirect jobs could
generate £2.8m GVA creating a combined construction total of £5.8m GVA for the national

economy”.

* ONS 2014
®> The HM Treasury net present discount rate has been applied at 3.5% for year 2

GL Hearn Page 7 of 12
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4 HOTEL OPERATIONAL PHASE

4.1 This section provides an assessment of the economic impacts arising from the proposed
development. This will quantify the economic benefits which are be expected from on-site and
related jobs generated through the development, as well as the benefits associated with the

expenditure and wider economic activities of hotel users.

Onsite employment benefits

4.2 The hotel will directly support new employment opportunities, namely through the operation and

servicing of the hotel beds and any supporting leisure and restaurant facilities.

4.3 The HCA Employment Density Guide 2015 provides an indication of employment by bedroom type
and number. Taking the mid point of 3 and 4 star hotels this equates to 1 employee per 2.5 beds.

Taking part time working into account, the hotel is expected to generate employment for 60 jobs.

Table 3:  Direct hotel employment supported

Sl Rooms FTE jobs P (TS Direct jobs
ratlo Worklng %
60

Hotel employment 1 per 2.5 bed
Source: HCA Employment Densities Gmde (2015) assumes part time workers employed at 50% rate

4.4 Assuming the current commuting patterns in the District, it is anticipated that 29 of the jobs created

would be taken up by residents of Warwick District and the remainder leaked to the wider region.

4.5 It is likely that there will be some limited displacement of hotel activity in existing businesses. The
Bridget Baker Hotel Demand Study for this site indicates strong local hotel performance, a potential
market opportunity and that the majority of hoteliers considered there to be space in the market for
new entrants. Accordingly a low level of displacement is assumed at 5-10% which suggests that 3-6

of the projected jobs may be off set elsewhere, primarily affecting hotels in the corporate market.

Hotel multiplier effects

4.6 Hotels draw on a number of local businesses as part of their supply chain creating indirect effects
including through the purchase of food and drinks from local suppliers and the use the services of
local laundries, builders, banks, utility companies etc. Not all these effects will arise in the local area
since some of this expenditure will go elsewhere in the region or nationally. Similarly the induced
effects of employee spend will have further economic benefit. HCA multipliers provide an indication
of jobs which are anticipated to be generated at various spatial levels, notably being around 12

further jobs for the District.

GL Hearn Page 8 of 12
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Table 4: Direct and indirect/induced temporary construction employment supported

Direct employment Com_po_sne ImelTEEy (enEse Total employment
multiplier employment
Neighbourhood 40 1.1 4 44
/ town
District 40 1.3 12 52
Regional 40 15 20 60
National 40 2.2 48 88

Source: HCA Additionality Guide (2014) (District level estimated, GL Hearn)

4.7 As with the direct employment scenario, displacement of other hotel sector activity will offset

employment generated through multiplier effects at a similar rate of 5-10%.

Effects of hotel: racecourse conference and events

4.8 The Bridget Baker Consulting Hotel Study indicates that there are currently a limited number of
conferences and functions at the racecourse despite having a significant range of facilities.
Consultation with management indicates that this is partly due to a lack of immediate
accommodation. Bridget Baker Consulting forecast that of future hotel guests, 3,010 sleepers are

expected to be those attending conferences and functions.

Table 5:  lllustrative Market Mix — 100 key branded hotel — Warwick Racecourse
Race days 1,700 2,380

Conferences & Functions at Racecourse | 2,508 3,010

Corporate 13,482 13,482

Independent Leisure 11,134 20,041

Total 28,824 38,913

Source: Bridget Baker Consulting

4.9 Further discussions with Bridget Baker Consulting have confirmed that those staying at the hotel
are likely to represent around 25% of all attendees at conferences and functions. This indicates that
around 12,000 delegates could be expected to participate in such activities utilising the race course
facilities. Assuming that events are spread across the range of facilities at the racecourse at an
80% occupancy rate with a classroom layout (medium efficiency) this would result in some 262
events annually. The baseline position is understood to be around 120 events per annum,

representing around a 200% increase.

GL Hearn Page 9 of 12
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Table 6: Racecourse facility capacity and event forecast

Facilit Classroom
Y Theatre (max. eff.) | Boardroom (min. eff.) | (med. eff)

Marquee 350 100

1707 Suite

King Maker 40 20 20
Dukes 40 20 20
Paddock Suites — Single 20 12 12
Paddock Suites — Double 24 12 20
Paddock Suites — Quad 60 32 46
Total capacity 734 256 458
Total (80% utilisation) 587 205 366
Annual events (12,000 delegates) \ \ 262

Source: Bridget Baker Consulting / GL Hearn

4.10 A significant increase in demand for conferences and functions at the racecourse will inevitably lead

to employment opportunities across full and part time employment. These are likely to include:

* Senior management

e Front desk administration and management

e Catering and service (currently based in Cheltenham)
* Maintenance and cleaning

411 This is estimated to generate 5-10 full time equivalent jobs directly or up to 15 part time and full time

equivalents. There are currently 4 employees on site.

412 Limited displacement of conference and event activity is expected with the District as a whole

based on the research undertaken in the Hotel Report by Bridget Baker Consulting.

Effects of guest spending: town centre

413 Hotel guests are expected to support the local economy through a range of local activities and
spending, taking advantage of the local restaurant, retail and tourism offer. Research by Bridget
Baker indicates that a significant proportion of hotel guests in Warwick town centre eat out,
reaching up to 80% in existing hotels. As a result the recommendation for a new hotel at St Mary’s
Lands does not include a full restaurant offer and the majority of spending is expected to be

captured in the town centre.

4.14 Drawing on the Warwick District Tourism Economic Impact Assessment 2009, a profile of the
expenditure on ancillary items of overnight visitors can be established. An average is used across
the guest profile of guests for business, holiday and visiting friends / relative (a finer grain of data is
not published). The resulting spend per bed night, accounting for 2009-2016 inflation and the total
number of annual hotel bed nights, indicates that some £1.55m will be spent on non-
accommodation ancillary activities. The vast majority of this spending is anticipated to take place in

Warwick Town Centre.

GL Hearn Page 10 of 12
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4.15

4.16

4.17

4.17

Table 7:  Guest ancillary expenditure forecast

_ Total Av spend per . . Total hotel spend
Type: all . . Inc. inflation
ancillar overnight bednight 2009-2016* forecast (38,913

y spend (‘09) 1,675,000 (‘09) guests)

Catering £26,382,000 £15.75 £19.45 £605,395**
Entertainment £12,780,000 £7.63 £9.42 £366,582
Retail £20,245,000 £12.09 £14.92 £580,709
Total £59,407,000 £35.47 \ £34.37 £1,552,688

Source: Warwick District Tourism Economic Impact Assessment 2009, GL Hearn analysis / *ONS /[ **
discounted by 20% for onsite hotel spending

Expenditure of £1.5m is estimated to support 10-14 town centre full time equivalent jobs, drawing
on turnover to employment ratios in the retail and leisure sector in the West Midlands®. This could
be reduced by up to 10% taking into account displacement in the hotel guest market but
counterbalanced by indirect and induced effects in the local area generating a multiplier of around
10%.

It is noted that some of the spend identified in this model may be captured by race or event
activities at the racecourse itself. This is likely to represent a proportion of spend by conference /
function guests as well as race day guests which comprise 14% of all guests. Accordingly a final

discount of around 10% may be applicable.

Effects of hotel: race days

Taking into account discussions with stakeholders, it is not anticipated that the hotel in itself will
encourage an identifiable increase in race day visitors, rather that existing visitors will be more likely
to take the opportunity to stay at the hotel, therefore effects are considered under the town centre

impact.
Economic output

The hotel once operated will also make a significant contribution to economic output or Gross Value

Added (GVA) across the various economic and employment benefits, which can be summarised as:

< Direct Hotel employment of around 40 full time equivalent jobs
< Hotel multiplier effects of around 12 jobs at the District level and 20 jobs regionally.

e Generating around 10 full time equivalent jobs at the racecourse through conferences and
events

e Supporting 10-14 town centre full time equivalent jobs through ancillary guest spending

® ONS indicates turnover of £110,000 per employee in retail and £156,000 per employee for leisure sector
(Annual Business Survey / Business Register and Employment Survey, 2014).

GL Hearn
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417 Assuming an average GVA per head of £26,003 (ONS, 2014) the indicative total of up to 76 jobs’

could generate around £3.02m GVA per annum in the long term for the District.

" Excludes any consideration of any displacement generated in the hotel market and assumes all ancillary
spend of hotel guests is captured in the town centre.
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Foreword

It gives me great pleasure to introduce the Masterplan for St. Mary s Lands.

This document sets out why St. Mary s Lands is signi cant and to whom. It will explain how the ecology, heritage, and
community values of this important green space can be sustained and enhanced alongside the new uses, alterations, repairs
and management regimes that have been identi ed by the St. Mary s Lands Working Group as being essential to protecting
and enhancing the space.

The green spaces of Warwick help de ne the Town and District and it is important that we are not complacent about our
cherished parks, gardens and Common Land but continue to improve them, in order that they respond to the emerging needs,
aspirations and demands of Warwick and its residents in the years to come. For the rst time, a clear vision has been matched
to comprehensive set of proposals for St. Mary s Lands. This document aims to both capture the work undertaken in compiling
this vision and set out a framework in which any future decisions must take into consideration through the planning process.

Thanks are extended to all those involved in the production of this Masterplan.
Special thanks are extended to all the members of the Working Group for their dedication and willing contribution
to this plan.

Councillor Noel Butler
Executive Member for Business
Warwick District Council
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Executive Summary

This masterplan represents a balanced response to
the opportunities and threats posed at St. Mary s
Lands. It recognises that there may be a need to
invest in developments that support the wider
economy, such as a hotel and expansion of the
caravan park, but where any such need exists, it
cannot be at the detriment to the greenspace. Any
such development must respond to the sense of
place and the multi-purpose sporting, recreational
and leisure use of this important public open space.
The need to plan for the replacement of obsolete
facilities, such as the Golf Centre, Corp of Drums,
Warwick Racing Football Club, and facilities at the
Racecourse a ords the opportunity to signi cantly
address the poor quality and often ad-hoc decisions
of the past with an approach that is more in keeping
with the Conservation Area. Common ground has
been found on these issues across the range of
interests represented by the St. Mary s Lands
Working Party and this document captures this
broad consensus.

The preparation of a masterplan for the St Mary s Lands
area is Council policy as contained in the Local Plan -
Publication Draft has a speci ¢ proposed policy for this
site. The masterplan if agreed by Council will form part
of the Councils planning policy framework used for
determining planning and related applications as well as
providing a framework for investment decisions by the
Council and its partners.

St. Mary s Lands comprises some 60-ha of open space
located on the western edge of Warwick. The walking
distance to the town centre is approximately 5-minutes.
The site is located within the Warwick Conservation
Area and includes the historic Warwick Common
and Lammas Lands. Common Rights were, however
extinguished under the Warwick Corporation Act in 1948.
Though St. Mary s Lands are wholly owned by Warwick
District Council, parts of the site are leased to other
organisations, including the Racecourse, Golf Centre
and caravan park site. There remains a strong public
perception that the Common Rights remain and within
the community there are concerns that the open space
will be eroded by development or loss of access due to
the commercialization of the open space.

This 2017 Masterplan is the result of partnership working
between the St. Mary s Lands Working Party and Warwick
District Council in association with Warwick Town Council
and Warwickshire County Council. The purpose of the
Working Party is threefold:

1. To develop a replacement to the 2004 masterplan,
taking into the consideration the changes that have
taken place since the original plan was produced

2. Set out a clear understanding of the purpose of St.
Mary s Lands so that decisions and investment can
be made in an informed way, rather than on an ad-hoc
or short-term basis

3. Provide a non-statutory set of additional planning

Appendix 3

guidance for the site to assist with evaluating the
bene t or otherwise of any future developments that
require planning permission.

The Masterplan captures the work completed to date and
presents it in a succinct, non-technical way, to guide the
future development of this important green space. The
proposals put forward for consultation by the Working
Party included 4-key themes, recognizing that:

Protecting St. Mary s Lands for People and Nature:
will require careful future management and maintenance
to balance the needs for community use and events
whilst also protecting biodiversity that may ultimately
need to restrict access to prosper. The need to protect
the greenness of the space is important  the loss of
greenspace to future development is perceived to be a
persistent threat and a clear set of policies on acceptable
development is required

Improving Access and Enjoyment for All: current signage,
way nding and footpaths are in various conditions,
from good to extremely poor. Few footpath routes are
accessible to disabled users with physical barriers, lack
of resting points and path surfaces all restricting access.
There is also a con ict over the leased areas of the space,
where public access is restricted. The strategic location
of the site, means that a system of cycle routes could
greatly increase connectivity between Warwick Parkway
station and the town centre

Supporting the Local Economy: the Working Party
recognises the need to protect the value of free to
use recreational facilities alongside support for a range
of business organisations that contribute to the local
economy. These organisations o er a range of other
services to residents and visitors, and should not be seen
as mutually exclusive of each other. The objective is to

nd an appropriate balance between public facilities and



the nancial contributions that the leaseholders make to
the economy, both directly and indirectly, whilst ensuring
that the synergy between all parties is maximized

Investing for the Future: The second State of the UK
Public Parks report (Heritage Lottery Fund: 2016) shows
that there is a growing de cit between the rising use of
parks and the declining resources that are available to
manage them. The report ndings show that while parks
are highly valued by the public and usage is increasing,
park maintenance budgets and sta ng levels are being
cut. The need for a clear vision for St. Mary s Lands is
perceived to be crucial in ensuring that investment is
maximized by having a clear set of objectives to target
the investment towards. The Working Party have set out
this masterplan document in recognition of the nancial
constraints public parks are under but with a clear strategy
for targeting investment to the areas that are most in
need of improvement. The masterplan is matched to a
delivery timetable and a realistic assessment of funding
over the coming years.

These four themes formed the basis of the extensive
community consultation that has re ned this nal
masterplan and helped to crystallise the vision for St.
Mary s Lands.

Our vision is a future for St. Mary’s
Lands where the natural and cultural
heritage is protected and enhanced -
where a vibrant range of community uses,
economic regeneration and environmental
enhancement thrive together in this
Inspiring natural setting.

Objectives
The objectives of the Masterplan are:

To manage, enhance and promote the landscape
character of St. Mary s Lands, including increasing
its biodiversity.

To manage, enhance and promote St. Mary s Land
as a green space distinctly di erent to the more
formal parks and open spaces in Warwick, ensuring
access is maintained and enhanced to a large area
of more natural open space within walking distance
of the town centre.

To promote St. Mary s Lands as a visitor destination,
where any such increase in visitor numbers are
compatible with preserving and protecting the
site s landscape quality, biodiversity and sense of
place.

To support the many organisations that contribute
to the broader community needs or local economy,
where such support does not lead to a loss of
landscape quality, biodiversity or sense of place.

This Masterplan is not against change, indeed it
recognizes that change is often an essential ingredient
in sustaining a relevance to the community the open
space serves. However, there is strong presumption
against the loss of green space, which should only be

acceptable under the most compelling reasons.

Appendix 3

11



Appendix 3



1.0 Introduction



14

Location

St Mary s Lands is located to the west of Warwick town
centre, de ning the edge of the urban area. The site is
located at Grid ref. SP275648, measuring approximately
78 hain extent.

The site is bounded by the Chiltern Main Line (Birmingham
to London rail link) to the north; Saltisford Brook
immediately to the east and beyond it the Packmores
estate and the town centre; Hampton Road and Chase
Meadows to the south; and Gog Brook to the west with
agricultural land beyond.

The surrounding land use is a mixture of town centre
residential dwellings to the east, north and south with
open agricultural land to the west. There are two brooks
passing the site; one along the eastern boundary and
one along the western boundary. The site is an important
amenity and wildlife resource for Warwick being the
largest public open space near the town centre.

Landscape Character

St. Marys Lands encapsulates Warwick Racecourse
and Lammas Field. The site also includes Jubilee Wood
& reservoir, Warwick Golf Centre, Hill Close Gardens,
Warwick Caravan Club, Racing Club Warwick Football
Club and Warwick Corp of Drums. Stream corridors run
alongside the site s east and west boundaries.

Warwick Racecourse

The racecourse broadly runs the perimeter of St. Mary s
Lands, encircling the managed parkland area that forms
the golf course and the more informal central open
space of Lammas Field. The course is a left handed oval
track that is approximately 2 miles (2800m) in length.
The racecourse is essentially at with some undulations
over the jumps course. It is a at track approximately
12 m wide along most of the back straight, although it
widens up to 17 min places. The racecourse buildings and
associated facilities comprise a grand stand with adjacent
administrative buildings and car parking located to the
southeast of the site.

Lammas Field

The common to the centre of St. Marys Lands
comprises an area of semi-improved grassland measuring
approximately 26 ha in extent. This area of grassland
provides one of the most extensive areas of semi-improved
grasslands in Warwick District. There is a small area of
mixed plantation at the top of the hill in the north eastern
corner of the common. To the south of the central area is
a naturally re-colonising grassland with a permanent pond
that provides for ood alleviation. The grassland and pond
is fenced by post and rail to discourage public access.

Jubilee Wood and Reservoir

Located to the north boundary of the site, this area is
approximately 8.5 ha in extent. It consists of a young
plantation planted by Forestry Commission Grant. Trees
were planted on a 9m grid with mixed native species. The
trees are approximately 25 years old. Evidence of ridge
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and furrow can be seen. Several footpaths cross the
area. The reservoir and its immediate surroundings total
approximately 0.5 ha in extent. It is currently fenced by
high metal fencing, and used for private shing only. The
water margin is dominated by Glyceria species. There is
very limited emergent vegetation. Banks are steep and
covered with grasses and scrub.

Hill Close Gardens

A group of 16 Victorian detached pleasure gardens
sited along the east boundary of St. Marys Lands,
approximately 9ha in extent. The gardens occupy a gently
sloping hillside overlooking the racecourse. The gardens
were restored in 2007 and a heritage centre constructed
to promote their listed status. Planting to the west of Hill
Close Gardens comprises a range of semi-mature and
young trees, originally planted for screening purposes.
Trees now vary in condition and some are now spindly,
lacking growing space.

Warwick Golf Centre

The golf course covers an area approximately 16.5 ha
in extent. The golf course is located to the north of the
site, inside the racecourse track. Current management
includes frequent mowing of tees, greens, fairways and
roughs. The course is described as a parkland type
including sand traps, strategically placed trees, uphill
holes and a number of severely sloping greens.

Warwick Caravan Club

A small 1 ha managed site consisting of close mown
grass and tarmac standing, to the east of the site within
the grounds of the racecourse track. Ancillary buildings
include a toilet block with laundry facilities.

Racing Club Warwick Football Club/

Warwick Corp of Drums

The buildings and external areas associated with the
football club and the Corp of Drums cover an area



approximately 2 ha in extent. The football club consists
of a pitch, stand and new changing rooms. The Corp of
Drums have a large hard surfaced practice area outside
of their buildings.

Gog Brook and Saltisford Brook

The streams ow from north to south draining to the
River Avon. The banks of Gog brook are generally steep
with the eastern bank dominated by dense trees and
shrub. The western boundary to Gog Brook is open in
places adjacent to agricultural land. Whilst Saltisford
Brook is smaller, its banks also comprise mature trees and
shrubs and includes a ood alleviation area before being
culverted under Friars Street/ Hampton Road.

The landform of St Mary s Lands is variable with several
remnants of ridge and furrow particularly within the
Northern Enclosure. The topography varies from a high
point in the north and east of 65.8m AOD to 49.7m AOD
at the southern end rising and falling across the common
and falling towards the adjacent brooks to the east and
west. The small hill, or low knoll to the north east of
Lammas Field rises to just over 60m AOD. The underlying
geology of the site consists of non-calcareous Keuper
Marl and associated clays.

Brief History

St Mary s Lands is a historic site thought to date back
up to 600 years and was once the Commonable Lands
of St. Mary s parish, with certain houses having grazing
rights. The town common was made up of Lammas Fields
and St. Mary s Lands. The land was originally owned by
the Church prior to the dissolution when Warwick was an
important monastic centre.

Informal horse racing began on the site as early as 1707.
The racecourse was based on the town Common, part of
which was then owned by Warwick Castle and the other
section by the public. The rst grandstand was built in
1809 (Listed Grade II).

Golf was rst played on the St. Mary s Lands at Warwick
in 1866 when the Warwickshire County Golf Club was
founded. In 1927 Warwick Golf Club was formed and
golf was played until 1939 when the army took over. The
club was reformed in 1949 but support was lacking and
it ceased to operate in the 1950s. In 1969 Warwick Golf
Centre was granted lease to open a driving range and a
par 3 golf course on St Mary s Lands. Warwick Golf Club
was formed again in 1971.

Although the area used to be common land in the legal
sense, this is no longer the case. In 1948 common rights
were extinguished by the Warwick Corporation Act, and
the land passed to the Local Authority.

This small hill to the north east of Lammas Field is of local
historical importance as it was here or close by that the
vanished medieval hamlet of Levenhull was situated. This
knoll is now crowned by a small plantation.

More in depth history of the site can be found at:
http://www.british-history.ac.uk/vch/warks/vol8

http://www.bbc.co.uk/history/domesday/dblock/GB-
424000-264000/page/12
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Current Uses

St. Mary s Lands was formerly common land and many
local people still refer to it as such. It is an important
recreational and sporting amenity. Whilst Warwick District
Council is the owner of the land, large parts of the site
are leased to numerous stakeholders. St. Mary s Lands
is made up of several distinct parts, each supporting
di ering uses, ranging from community and sporting
interests, to commercial ventures. North to south, these
consist of:

Jubilee Wood & Reservoir
A young native woodland planted in 1991, re-named in
2012 in honour of the Queens 60th year on the throne.
The area includes way-marked footpaths and woodland
clearings planted with wild owers. Popular with dog
walkers and bird watchers.

Warwick Golf Centre
A public nine-hole golf course and oodlit driving range.

Hill Close Gardens

A collection of 16 restored, hedged Victorian pleasure
gardens sited along the east boundary of St. Mary s Lands.
A Trust was formed in 2000 to restore the gardens, with
the site being open to the public since 2007.

Warwick District Council Car Parks

The District Council operate four pay and display car parks
within St. Mary s Lands. On race days, the car parks are
closed to the public.

Lammas Field/ Warwick Common

The area at the centre of St. Mary s Lands is public open
space consisting of several di erent grassland types,
meadows and a wooded spinney, crossed by informal
footpaths and bridleways. A small area to the west is
currently used by Warwick Model Flyers. The area is
popular with dog walkers and bird watchers. The land has
been designated as a Local Wildlife Site.

Warwick Caravan Club
A grass and tarmac enclosure within the grounds of the
Racecourse for caravans and motor-homes.

Warwick Racecourse

A National Hunt horse racing course supporting a
programme of 21 meetings throughout the year, many of
which are televised.

Warwick Corp of Drums

Warwick Corp of Drums are based in the Westend Centre
located to the south of the site. They 0 er musical training
and performance opportunities to members, including a
Marching Band and Community Band. The site is shared
with CAMRider Warwick Motorcycle Training.

Racing Club Warwick Football Club

Racing Club Warwick Football Club (RCWFC) compete
in the Midland League Division One. In addition to the
First team, the club supports U8 through to U16 teams
an academy section for children aged 4 to 7. In addition
to the RCWFC grounds, a further two pitches are used
for Sunday League football. RCWFC have recently added
new changing rooms to their grounds. The club house is
also used as a community hall and is shared with other
users; including a crt.che and day nursery.
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Planning Context

The Warwick District Local Plan 2011 - 2029 (CT7
extract below) de nes that any development strategy for
St. Mary s Lands will need to be sensitive to the heritage
assets, the setting of the town, the ongoing enjoyment
of the area for recreational purposes and the need to
maintain local habitats and biodiversity.

CT7 Warwick Racecourse/ St Mary s Lands

Development at St. Marys Lands, including Warwick
Racecourse will be permitted where it is brought forward
in line with an approved Masterplan setting out the
development principles and broad areas for development,
indicating the type of uses proposed. The Masterplan will
provide the framework within which planning applications
will be determined and will:

1. Identify the physical and economic context;

2. identify the development principles to underpin future
development proposals;

3. identify the signi cance of heritage assets within the
vicinity, setting out how these will be sustained and
enhanced (including listed buildings, listed parks and
gardens, conservation areas and historic landscapes);

4. identify the location of developments, demonstrating
how proposals will relate to the heritage assets and
how they will enhance the positive contribution the
asset makes to sustainable communities and to the
character and distinctiveness of the area; and

5. identify how the proposals support the vitality and
viability of the local economy

Overview of Consultation

Warwick District Council Executive Committee Members
gave approval in April 2016 to consult the general public
on the wide range of proposals that had been developed
by the St. Mary s Lands Working Party. It was agreed that
an update on the outcomes of the consultation would be
brought back to Members for their further consideration
before agreeing to the next steps. A set of proposals
were consulted on and Appendix A is a summary of the
outcomes and recommendations for developing the
project in more detail. The consultation process has
been multi-layered, including both sta ed exhibitions and
displays and on-line questionnaires. Speci c consultation
with key stakeholders, including presentations to the
Warwick Town Council, Warwick Society and the Friends
of St. Marys Lands has also taken place. Though
providing the Working Party with a very high level of
con dence in taking the proposals forward, the outcomes
of the consultation established that:

The economic justi cation for any hotel development
must be provided prior to considering a planning
application for development at this site

The protection against any further loss of green space
was a primary concern of many who were consulted
That whilst the masterplan proposals were generally
well supported, there were many points of detail that
would require on-going consultation, with a more
focused approach on those who may have most
in uence on any particular area of the plan.

In order to develop the project an outline delivery plan has
been prepared that identi es how the individual elements
of the masterplan might be developed and delivered. The
delivery plan includes an assessment of the timescales
and funding required, but also who the key consultees
might be.
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Need for a Masterplan

The Council has determined that a spatial masterplan
should be developed for St Marys Lands via public
consultation as it recognised that it is an essential
community amenity that needs to receive the necessary
investment to enable its attractions and operations to
prosper. The Local Plan - Publication Draft has a speci ¢
proposed policy for St Mary s Lands as follows:

3142 The Council will therefore work with the operators
of the Racecourse and other stakeholders (including
Historic England) to bring forward a Masterplan for the
area which;

ensures the ongoing vitality and viability of St. Mary s
Lands, including the Racecourse;

protects and enhances the signi cance of the Listed
Building and Conservation Area and their setting;
retains the land for public recreation;

protects and enhances biodiversity within the
Racecourse as well as links to the open countryside
and other areas; and

restricts uses to those associated with visitor
accommodation, recreation, leisure and horse racing

This requirement picks up the non-Local Plan overall
strategy for St Mary s Lands adopted in 1998 and the
regeneration master plan agreed in 2004, which have
both been reviewed as part of this work.

Purpose of the Plan

The master plan has sought to clarify the role of St.
Mary s Lands as a publicly accessible open space and
one that supports a range of businesses that make an
indirect contribution to the local economy and a direct
contribution to the Council. Even within Warwick, a
signi cant number of respondents to the consultation
perceive St. Mary s Lands to be the racecourse and not a
free to use public open space. The purpose of St. Mary s
Lands is little promoted and understood whilst a lack of
access to play facilities and toilets marginalises it further
to a local and niche group of users. The importance of
the historical, cultural, and environmental signi cance of
the site is little understood, resulting in a low public pro le.

There is considerable potential, through the masterplan
to better present St. Mary s Lands as an asset for the
whole town and as destination within Warwick s wider
0 er to visitors from further a eld. By lifting the sites
pro le, an upward spiral of investment can be encouraged
that will assist in sustaining the open space into the
future. Having a clear understanding of how the site sits
in relation to the towns other parks and green spaces
is also important in planning for its future, guiding how
maintenance and management is undertaken. For this
reason, a clear vision statement for St. Mary s Lands has
been developed alongside the spatial masterplan.

The masterplan de nes a set of agreed proposals,
developed by the Working Party and widely consulted
on. These form the basis of the 10-year delivery plan.
The masterplan also has a function as supplemental
planning advice for the site. If it were only to deal with
the proposals contained in the delivery plan, this would be
too restrictive and inhibit change that might be bene cial
in the future. The masterplan has a second role to play in
helping to guide what development would or would not be
acceptable in the future at the site. As such it represents
a de ned set of needs as known at the time and provides
the framework to protect and enhance the space in the
future when other needs become known.
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Longevity of the Masterplan

This masterplan replaces the non-Local Plan overall
strategy for St Mary s Lands (1998) and the regeneration
master plan (2004). The relative timeframe of these
two previous studies is indicative of the usefulness of a
master planning document as projecting for periods of
longer than 15 20 years may not be able to take into
consideration other wider contextual changes in both
development and community needs and preferences.
However, a shorter timeframe than this also runs the risk
that the master plan can be updated as and when the
needs require, as opposed to setting out a long-term set
of objectives that would be diluted if reviewed too often.
Thus the longevity of this master plan has not been xed
to a point in time, but a 15 20 year period would seem
appropriate.

The delivery plan is a separate document for realising on
the ground the complex set of proposals contained within
the master plan. This has consistently been described
as a 10-year strategy, which is a realistic timeframe to
achieve all the outcomes of the master plan.

Adoption & Review Process

Ultimately the master plan will be adopted by the Council
to aid Planning and Development Control in making
determinations regarding applications associated with
St. Marys Lands. In the interim, it wil be reviewed
and commented upon by the Working party members
and forwarded to the Executive Committee for further
comment and scrutiny.
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Who has Contributed?

The master plan has been developed through a
consultation process led by a re-constituted Working
Party. The members of the Working Party are:

Corp of Drums  John Morton

Friends of St. Mary s Lands  Nigel Hamilton

Hill Close Gardens Jane Sault

Jockey Club  Andre Klein

Warwick District Council ~ Clir Noel Butler
Warwick District Council ~ Chris Elliott

Warwick District Council ~ Clir John-Paul Bromley
Warwick District Council ~ Clir Robert Margrave
Warwick Golf Centre  Phil Sharp

Warwick Racing Football Club  Gary Vella
Warwick Society - Antony Butcher

Warwick Town Council  Clir Dorothy Da Cruz
Warwick Town / District Council ~ Moira-Ann
Grainger

Warwick Town Council  Cllr Stephen Cross
Warwickshire County Council  Clir John Holland.

Additionally, speci ¢ Warwick District Council O cers
have been invited to attend the Working Party meetings
to provide a service level input and various meetings and
discussions have taken place with O cers throughout
the development process.

The Working Party has been chaired by Nigel Hamilton
and assisted by consultants, Plincke who have helped
to facilitate the inputs of the individual Working Party
members.

A highly inclusive and collaborative way of working has
been achieved in the development work needed to bring
the initial Master Plan to a point where the wider public
response could be assessed. The outcome of the wider
public consultation was then taken into consideration
by the Working Party before this nal Master Plans
recommendations were completed.

The ultimate responsibility for preparing the Master Plan
rests with Warwick District Council. However, signi cant
liaison has taken place with both Warwick Town Council
and Warwickshire County Council. The three-council
approach has helped to achieve a close integration and
understanding of shared strategic objectives both at St.
Mary s Lands and with related issues in the town, such as
sustainable travel.
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Role of the St. Mary s Lands Working
Party

The Working Party is not in itself an approvals body, key
approvals are made by Members of Warwick District
Councils Executive Committee based upon reports
provided by the Chief Executive as the Lead O cer for
the project. However, the Working Party has functioned
as a non-statutory decision-making body, representing
a variety of interests, including the local community
via the elected Councillors. The decisions taken have
in uenced the content of the Chief Executive s Reports
to the Executive Committee, ensuring that the items for
approval have the Working Party s support. This process
ensures that the development and decision making
process is highly representative of local needs, whilst
scrutiny and approval comes from a District perspective.



Consultation Process

The Master Plan has been prepared through a three-
stage process of (i) review the site and its context; (ii)
understand the issues from a broad range of stakeholder
perspectives; and, (i) build a consensus on the priorities
for the future. The third stage has focused on broader
project aims rather than the individual concerns of the
Working Party members. This has enabled the Working
Party to build consensus around the spatial Master Plan
proposals and a 10-year strategy for guiding the site
based on the four agreed themes:

Protect St. Mary s Lands for People and Nature
Improve Access and Enjoyment for All

Support the Local Economy

Invest for the Future

The public consultation process has been an important
aspect in widening this consensus by understanding what
level of public support exists. This third, consensus stage
has sought to establish the legitimacy of the Working
Party s proposals. The outcomes of the consultation
process are contained in Appendix A.

Other stakeholders have been involved in the individual
proposals and the parallel exercise of up-dating the St.
Mary s Land Management and Maintenance Plan. These
further parties include, among others:

Cycle route: Warwickshire County Council Principal
Transport Planner & Sustrans

Entrance improvements: Warwickshire County
Council Transport and Highways Engineers, residents
of Bread and Meat Close

Signage, fencing and footpaths: Racecourse grounds
maintenance team, FOSML, model yers, Warwick
Society

Ecology and biodiversity: Warwickshire Wildlife Trust,
Midlands Bird Club, Warwickshire County Council
Ecologist

Saltisford Brook car parking: residents of Bread and
Meat Close.
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Land Ownership & Leases

Whilst Warwick District Council is the owner of the land,
large parts of St. Mary s Lands are leased to stakeholders.
Notable lease boundaries are illustrated on the plan
opposite.

Legend:

Warwick Racecourse
Warwick Golf Centre
Corp of Drums

Racing Club Warwick Football Club
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4.0 Constraints &
Opportunities
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Overview of the Physical Context

St. Mary s Lands provides an important recreation, leisure
and entertainment facility. Given its role in the local
economy and community, the ongoing vitality and viability
of the combined site uses require continued management.
St. Mary s Lands lies within the Warwick Conservation
Area, the racecourse main stand is a Grade Il Listed
Building and the site includes an area rich in biodiversity,
that is designated as a Local Wildlife Site.

Most of the site s developed facilities are located to the
east and south of the site, with only the racecourse
track itself, the golf course and several wildlife habitats
extending to the west and north. Whilst a few of the on-
site facilities have an on-street presence, facilities such
as the Golf Centre, Hill Close Gardens and the Caravan
Club are set deeper within the space and have less direct
exposure to the public.

As the site falls wholly within Warwick s Conservation Area,
the opportunity for signage and branding to advertise the
sites facilities is constrained. Current signage is an ad-hoc
collection of di erent styles and sizes.

There is a good network of paths and roads that connect
the site with the nearby town centre. Main vehicular
and pedestrian access is from the eastern and southern
boundaries. There are four car parks on the site, evenly
spaced along the boundary.

The site is comprised of several di erent ecological
habitats; a plantation woodland and small balancing
reservoir to the north; Warwick Golf Centre to the centre;
and Lammas Field, a designated Local Wildlife Site (LWS)
to the south. Most of the LWS consists of neutral semi-
improved grassland. The golf course and the LWS are
encircled by the racecourse track. Beyond the racecourse
the land is urban or suburban on three sides but to the
west there is a still a network of small to medium grass
and arable elds.

There is not an obvious main entrance to St. Marys
Lands that would facilitate successful promotion of all
the individual stakeholders and all the di erent parts of
the site. The main racecourse entrance, located to the
south-east of the site at the junction of Friars Street and
Hampton Street is currently inward looking and primarily
concentrates on promoting the racecourse. Enhancement
of the public realm around this entrance will improve the
visual amenity of the site and connectivity to the wider
town, whilst providing opportunity to promote all of the
St. Mary s Lands facilities and stakeholders on an equal
footing.

Enhancement of the further three access points to the
east and south of the site (Vittle Drive, Linen Street
and Hampton Road) would help de ne St. Mary s Lands
as a single site, whilst improving pedestrian and cycle
circulation, and way nding across the site.
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Legend

Key Entrance

Town Edge

Hill Close Gardens

Heritage Centre

Potential Hub Facility

Support Services

Sport & Active Recreation

Biodiversity Zone (Restricted Access)

9. Managed Habitat

10. Wetland Habitat

11.Grandstand Cluster - opportunity for minor intervention
12.0Open Site - opportunity for larger scale intervention
13. Area for Streetscape Improvement

14.Smaller Scale Residential Properties
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Key Views . .

a. Hill Close
b. Grandstand
c. Friars Street
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Ecology and Green Space

St. Mary s Lands is an important amenity and wildlife
resource for Warwick being the largest public open space
near the town centre. The site consists of 57 acres (23ha)
of semi improved grassland, with evidence of ridge and
furrow, several small ponds, and a wooded spinney.
Warwick racecourse encircles the site, with a 20-year old
broad leaf woodland de ning the northern edge beyond
the boundary of the racecourse. Gog Brook runs along
the western boundary and Saltisford Brook to the eastern
boundary.

The Racetrack habitat is maintained as fertile grassland,
and re-seeded as required with hard-wearing sward. The
racecourse tenant report ongoing problems with dogs
running loose onto the racetrack, speci cally to the north-
east corner of the site. The tenants have commenced
the installation of fencing in this location with 1.5m
native hedge on the car park side to screen the fence.
The racecourse tenants have also addressed desire lines
across the racetrack replacing compacted and eroded
sections with bre-sand.

The Northern Enclosure habitat is that of a plantation
woodland consisting mainly of deciduous trees planted
on a ridge and furrow. Some trees have been coppiced in
recent years. The ongoing management of the woodland
involves the re-cutting of the woodland rides, that began
10 years ago. The woodland would also bene t from
variable selective felling, further thinning and general
management. The erection of interpretation signage to
explain rules of access and wildlife would be bene cial.
The Reservoir within the northern enclosure is a standing
water habitat with high bunds to exclude general public
access. The bunds restrict the view of water from
adjacent paths. Proposals exist to seed the bunds using
native meadow and tussock grass mix. Improved habitat
and facilities for bird watching could be added with relative
ease whilst retaining controlled access through licences.

The Golf Course is a formal parkland habitat comprising
closely mown grass with roughs and ditches. The spraying-
o of vegetation and use of pesticides has been reduced
in recent years. Some ditch vegetation has established;
further widening and deepening of the ditches would
enhance wildlife and amenity interest. The golf centre
tenant has commenced dialogue to extend the driving
range by removal of the scrubby trees to the north bank.
Replacement planting should be considered.

Lammas Field/ Warwick Common, located to the centre
of St. Mary s Lands consists of two parcels of semi-
improved grassland, a wooded copse to the hill to the
north east corner, and a storm water attenuation area
to the south comprising damp grassland and small pond.
The two parcels of grassland are cut in alternate years,
with increased frequency to the model aeroplane landing
strip. Further over-seeding of the grassland with wild-

ower will increase the biodiversity of this area of the site.
The damp grassland is cut in stripsona ve-year rotation.
Dense growth of reeds, rushes and sedges have been
noted, with good bird life reported. Increased enclosure
to a wider part of this area, supported by interpretative
signage, may increase ora and fauna further.

The Gog Brook habitat consists of dense vegetation
and mature trees. All watercourses are considered to
be of ecological importance. A large number of trees
along Gog Brook are reaching maturity and surveys are
recommended to inspection the health of the trees and
identify works required. Owl boxes have been erected in
recent years.
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Sport and Recreation

Golf

Warwick Golf Centre consists of a 2862yd nine-hole par
34 golf course and oodlit driving range. It is open to both
the general public and to members. It is one of six golf
courses within a ve-mile radius of Warwick town centre.
Facilities at the club include club and trolley hire, changing
rooms, a pro-shop and putting area.

Whilst the centre receives mainly positive reviews, some
consider that re-modelling the driving range and providing
fewer bays will allow the centre to update its provision to
modern standards, appealing to a greater number of users.
Similarly, further development of the club house building
and provision of a dedicated car park located closer to
the centre would make the facility more attractive to the
public.

Football

There are three existing grass football pitches located
on St. Marys Lands. One pitch is located within the
leased enclosure of Racing Club Warwick Football Club
(RCWFC), with a further two located to the southern
end of the centre of the racecourse.

The enclosed pitch is for the exclusive use of RCWFC,
and is overlooked by a supporters stand and is lit using
column mounted oodlighting to the pitch corners.
Matches are played mainly at the weekends, but there
are also weekday xtures. RCWFC have aspirations to
increase their youth teams. Creation of an all-weather
surfaced MUGA and play area adjacent to the club would
encourage a pathway to sport. Recreation of the play area
would replace the facility originally lost when the ood
alleviation works where carried out to the south of the
site in 2005 and would strengthen ties with the nearby
Forbes estate.

The two football pitches within the racecourse are available
for rent on an annual basis by local football teams for

xtures on both Saturdays (?) and Sundays. Both pitches
are poorly drained and mown infrequently during the
football season. Improving the drainage via soak-aways
will support increased use, generate additional revenue
and in turn o -set maintenance costs and improve local
access to sport. There is further opportunity to drain the
pitches into a bio-swale which could be linked to improving
habitats and increasing biodiversity on the site.

Model Aircraft Flying

St. Mary s Lands is one of two sites where the public
are permitted to y model aircraft within the District.
Warwick District Council have set out several rules that
they expect model vyers to follow to ensure the safety
of others without unduly disturbing other site users or
nearby residents.

Whilst the Model Aircraft Club has a long-standing history
within Warwickshire, concerns have been expressed that

ying may have a detrimental impact upon ground nesting
birds as the shadow of the model planes might resemble
birds of prey. Clearer demarcation of the ying zone and
landing strip through a combination of physical markers
and site signage would ensure all site users are aware of
agreed boundaries.

Walking & Recreation

The racecourse perimeter is just under two miles and
is popular with walkers. The track laid to the inside is
accessible for all. There are a number of public rights
of way across St. Mary s Lands including several marked
footpaths that are popular with joggers and dog walkers.
The small hill in the middle of the site is popular with kite

yers.

Fishing

Licences for shing on the Warwick Racecourse Reservoir
are available for members of the Warwick and District
Angling Association (WDAA).

Birdwatching

Local birdwatching groups have recently recorded that
the reservoir attracts Grey Wagtail and many species of
Warblers who feast on the ies along the western edge.
Little Grebe has been identi ed as attempting to nest
the site, but due to the constantly changing water levels
in the reservoir this species has not adapted. The visual
and wildlife quality of the reservoir should be improved
whilst at the same time maintaining restricted access and
safety. Access should be through a membership entrance
only with the possibility of controlled access. Increasing
and varying the existing habitats on site, such as retention
pools to assist drainage would likely increase the number
of bird species present on site. Sightings of breeding
Skylark have recently been recorded.

Appendix 3

33



34

Access and Transport Links

St. Mary s Lands is located to the west of Warwick town
centre. It is easily accessible by car via either Stratford
Road (A429) or the Birmingham Road (A425), which are
both direct routes from the Warwick Bypass (A46) and
the M40. The site (Warwick Racecourse) is signposted
from the A46.

Warwick rail station is approximately a twenty-minute
walk from St. Mary s Lands. The town centre is well
signposted from the rail station, with a small number of
Warwick Racecourse signposts commencing from the
town. Signage for the wider facilities at St. Mary s Lands
either do not exist or are poorly located.

Warwick Parkway rail station is located geographically
closer to the site, though as principally a commuter
station o ering out of town parking, it has less well
de ned pedestrian and cycle connections. However, it is
possible to traverse between the site and the station via
the industrial estate and Saltisford Canal. This route could
be further enhanced with new signage.

There are several bus routes to the site perimeter, most
notably Hampton Road and Birmingham Road, that
o er frequent timetabled services between Stratford
and Leamington. A bus service to Warwick Parkway
rail station also runs from Hampton Road. Connecting
services provide routes to Southam, Rugby and Coventry.

‘toStratford @ @ toWelleshourne & Stratford

WarW|ck
town Centre

Peak Journeys
to IR Gaydun ep
& British Motor Museum

Leamington

town centre

@ to Southam &Napton
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Parking

There are currently four o cial pay and display car parks
within the boundary of St. Mary s Land, providing a total
of some 350 demarcated spaces. The car parks are all
located on the east boundary, spread broadly equidistant
apart.

St. Mary s Area 1 and Area 2 Car Parks are located to the
south of the site adjacent to Racing Club Warwick Football
Club. Area 2 is closer to the racecourse buildings. Area 3
is located to the north of the main racecourse entrance,
near Hill Close Gardens and Warwick Golf Centre. Car
Park 4 is the most northerly, located at the north-east
corner of the site. All four of the car parks are closed to
the general public during Race Days. In addition to the
designated car parks located within the site boundary,
further pay and display on-street parking is possible on
Hampton Street.

Expansion of the on-site car parks, speci cally Car Park
Area 2, would support greater use of the site and address
increased demand following improvements of the sports
facilities and addition of further commercial ventures,
such as a hotel, on the site. Expansion of Car Park 2 may
also improve town centre circulation during race days.

Rationalisation and the minor re-design of Car Park Area
3, required to support improved cycle and pedestrian
connectivity across the site, would provide a net gain of
20 spaces in this location.
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Legibility and Way nding

Existing site signage, either directional or interpretative,
is limited. Signage that does exist appears ad-hoc,
poorly arranged and located, and does not form part of a
coordinated 